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1. INTRODUCTION

The SDBIP gives effect to the Integrated Development Plan (IDP) and budget of the municipality and
will be possible if the IDP and budget are fully aligned with each other, as required by the MFMA.
The budget gives effect to the strategic priorities of the municipality and is not a management or
implementation plan. The SDBIP therefore serves as a “contract” between the administration,
council and community expressing the goals and objectives set by the council as quantifiable
outcomes that can be implemented by the administration over the next twelve months. This
provides the basis for measuring performance in service delivery against end of-year targets and

implementing the budget.

The SDBIP provides the vital link between the mayor, council (executive) and the administration, and
facilitates the process for holding management accountable for its performance. The SDBIP is a
management, implementation and monitoring tool that will assist the mayor, councillors, municipal
manager, senior managers and community. A properly formulated SDBIP will ensure that
appropriate information is circulated internally and externally for purposes of monitoring the
execution of the budget, performance of senior management and achievement of the strategic
objectives set by council. It enables the municipal manager to monitor the performance of senior
managers, the mayor to monitor the performance of the municipal manager, and for the community
to monitor the performance of the municipality. The SDBIP should therefore determine (and be
consistent with) the performance agreements between the mayor and the municipal manager and
the municipal manager and senior managers determined at the start of every financial year and
approved by the mayor. It must also be consistent with outsourced service delivery agreements such

as municipal entities, public-private partnerships, service contracts and the like.

2. LEGISLATIVE IMPERATIVE

In terms of Section 53 (1) (c) (ii) of the Local Government: Municipal Finance Management Act
MFMA), the SDBIP is defined as a detailed plan approved by the Mayor of a municipality for
implementing the municipality’s delivery of municipal services and its annual budget, and which
must indicate the following —

(a) projections for each month of —

(i) revenue to be collected, by source: and

(ii) operational and capital expenditure, by vote

(b) service delivery targets and performance indicators for each quarter, and
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(c) other matters prescribed

The SDBIP for 2020/2021 is based on the reviewed IDP and influences the Budget approved Council.
In terms of Section 69 (3) (a) the Municipal Manager must by no later than 14 days of the approval
of the annual budget submit the draft SDBIP to the Mayor. In terms of Section 53 (1) (c) (ii) of the
MFMA, the Mayor must approve the SDBIP within 28 days after the approval of the budget. In
addition, the Mayor must ensure that the revenue and expenditure projections for each month as
well as the service delivery targets and performance indicators as set out in the SDBIP are made

public after approval.

3. LINKING THE IDP, BUDGET AND PERFORMANCE MANAGEMENT

The IDP ultimately forms the strategic landscape of Council on which the strategic vision of Council
as political structure is encapsulated and documented. Within the IDP a taxonomy of priorities,
objectives, initiatives and projects exist from which the Performance Indicators and Performance
Targets that underpin the Performance Management System will be derived. The figure below

shows the relationship between the IDP, PMS and the Budget:

Figure 1: Linkages between the IDP, Budget and Performance Management

The IDP is a key strategic planning tool in which the Municipality’s five-year programmes and
projects are set out. The IDP programmes and projects inform the Municipality’s budgeting

processes. Performance management measures IDP implementation and budget performance.
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4. PERFORMANCE MANAGEMENT MODEL

A performance management model is a conceptual framework that guides on what should be
measured and managed within the municipality. Such measurement occurs through the grouping
together of performance indicators, into logical categories or groups (often called perspectives), as a
means to enhance the ability of an organisation to manage and analyse its performance. It further
ensures that a balanced set of measures are employed that do not rely on only one facet of
performance, but represent a holistic and integrated assessment of the performance of an

organisation.

Performance management will be applied to various levels within the municipality. The legislative
framework as set out above provides for performance management at various levels in a
municipality include organisational (sometimes also referred to as municipal, corporate or strategic)
level, operational (also referred to as services, departmental or section/team level) and lastly, at
individual level (referred to as performance agreements). These levels are however integrated and

interdependent on each other.

The model that will be utilised by the municipality is aimed at ensuring alignment of the PMS to the
IDP and is linked to the Regulations, 2001 and 2006. The following national key performance areas
(KPAs) as propounded in the Five-Year Local Government Strategic Agenda form the thrust of
performance management model of the municipality:

1. Municipal Transformation and Organisational Development
Infrastructure Development and Service Delivery
Local Economic Development

Municipal Financial Viability and Management

i

Good Governance and Public Participation
Figure 2 below illustrates how the municipality will utilise the performance scorecards in order to

measure and enhance performance in an integrated ongoing process, taking into account the five

national KPAs, which are referred to as performance perspectives in this regard.
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Figure 2: Structure of Municipal Scorecard

4.1 Strategic (Organisational) Performance linked to the Integrated Development Plan (IDP) of

Ndlambe Municipality

At this level the performance of the municipality will be measured and managed against the
progress made in achieving the strategic objectives as set out in the integrated development plan
(IDP) of the municipality. This will be done on the basis of key performance indicators and targets
set for each of the IDP objectives of the municipality. Given the fact that the IDP has a five-year time
span, the measures set at this level will be of a strategic and mostly long-term nature with an
outcome and impact focus. The measures set for the Municipality at an organisational level will be

captured in an organisational scorecard.

4.2 Operational (Departmental) Performance linked to the Service Delivery and Budget

Implementation Plan (SDBIP) of Ndlambe Municipality

The validity of the strategy of the municipality and the extent to which it is successfully implemented
will also be measured and managed at an operational (departmental) level. This will be achieved by
measuring against the progress made with regard to service delivery and budget implementation of

the municipality through service delivery measures and targets captured in the annual service
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delivery and budget implementation plan (SDBIP) of a municipality. Given the fact that a SDBIP has a
one-year time span, the measures set at this level will be of an operational and short to medium-

term nature with an input (budget) and output (service delivery) focus.

4.3 Individual Performance linked to OPMS and the individual’s key performance areas and job

descriptions

The performance of individuals is measured against personal performance targets, which are set in
accordance with job descriptions and their roles linked to the strategy of the municipality and the
business plans (SDBIPs) of the municipal operational units (departments). The Municipal
Performance Regulations for Municipal Managers and Managers reporting directly to Municipal
Managers, 2006 have put in place a legislative framework for linking the individual performance of

section 57 Managers to the strategy and operations of the municipality.

By cascading performance measures from organisational to operational and individual levels, both
the IDP and the SDBIP form the link to individual performance management. This link ensures that
performance management at the various levels relate to one another, which is a requirement of the
Municipal Planning and Performance Regulations, 2001 and 2006. The MFMA, 2003 specifically
requires that the annual performance agreements of managers will be linked to the SDBIP of the

municipality and the measurable performance objectives approved with the budget.

5. ORGANISATIONAL SCORECARDS AT DIFFERENT LEVELS

Figure 2 presents two levels of scorecards for Ndlambe Municipality, namely, that is the Strategic

Scorecard and the SDBIP Scorecard.
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Figure 2: Two Levels of Municipal Scorecards

5.1 The Strategic Scorecard

The strategic scorecard will provide an overall picture of performance for the municipality as a

whole, reflecting performance on the strategic priorities set in the IDP.

The development perspective of this scorecard will therefore necessitate that information be
collected from other development role players in the municipal area for reporting purposes. These
include other spheres of government, state-owned enterprises, business formations and civil society

organisations.

In his/her capacity as the accounting officer of the municipality, the Municipal Manager is primarily
responsible for performance on the Strategic Scorecard. As such, the strategic scorecard is closely
linked and forms the largest component of how the Municipal Manager’s performance will be
appraised. His monthly and quarterly reports to the Executive Committee and Municipal Council
will, among other things, detail how the key performance areas, key performance indicators and
targets on the strategic scorecard are being progressively achieved. Similarly, the mid-year and
annual reports of the MM will clearly capture progress on the strategic scorecard of the
municipality. Such report will be placed on the website of the municipality in order to maximise

public awareness and participation in local governance.
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5.2 SDBIP Scorecards (One-year scorecard)

The SDBIP scorecards will capture the performance of each municipal department. Unlike the
strategic scorecard, which reflects on the strategic priorities of the municipality, a SDBIP scorecard
will provide a comprehensive picture of the performance of each department. It will consist of

objectives, indicators and targets derived from the service plan and service strategies.

Management will ensure that the SDBIP scorecards do not duplicate current reporting. Rather, the
SDBIP scorecards will be integrated as a core component of the municipality’s vertical reporting
system. The SDBIP scorecards will simplify all regular reporting from departments to the municipal

manager and portfolio committees / councillors.

SDBIP Scorecards will comprise the following components:

° Development perspective for departmental outcomes, which sets out the economic and
social developmental outcomes that the service is to impact on. In this vein, the development
perspective of this scorecard will seek to assess the extent to which the strategies that are
implemented by the department are contributing towards the intended developments in the

municipal area.

e Service delivery perspective, which sets out the products and services that the department
will deliver. This perspective will include service delivery targets and key performance indicators for

each quarter.

° Institutional transformation perspective, which sets out how the department will manage

and develop its human resources, information and organisational development.

° Financial management perspective, which sets out:
o projections of revenue to be collected by source
o] projections of operational and capital expenditure by vote

Performance reporting in this section of the scorecard will be in terms of actual performance against

projections.

° Stakeholder relations perspective, which sets out how the department will improve its
relationship with its key stakeholders. In essence, this perspective relates to the governance and
community participation KPA as it applies to all municipalities in terms of the 5-Year Local

Government Strategic Agenda. Therefore, each municipal department will account as to how it
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promotes good governance and public participation in local governance. This will enable the said
constitutional and legislative injunctions to be upheld at a departmental level, thereby breaking silo

operations as all departments will be compelled to work with one another in this regard.

In addition to the requirements of the MFMA, 2003 and the National Treasury Guidelines for SDBIPs,
the SDBIP scorecard approach provides an additional opportunity to set objectives, indicators and

targets for, as well as report against:

a) Service Outcomes
b) institutional Transformation Issues
c) Stakeholder Relations

It will be noted that the relevant S57 Manager is primarily responsible for performance on the SDBIP
Scorecard. As such, the SDBIP scorecard is closely linked to, and forms the largest component of,
how the S57 manager’s performance will be appraised. Against this backdrop, it is noteworthy that
performance in the form of a SDBIP scorecard will be reported monthly and quarterly to the
Municipal Manager and the relevant Portfolio Councillor and/or Committee. Every HOD will be

expected to meaningfully contribute to the promotion of public participation.

6. REPORTING ON THE SDBIP

This section covers reporting on the SDBIP as a way of linking the SDBIP with the oversight and
monitoring operations of the municipal administration. A series of reporting requirements are
outlined in the MFMA. Both the Mayor and the Accounting Officer have clear roles to play in
preparing and presenting these reports. The SDBIP provides an excellent basis for generating the
reports for which MFMA gives very clear outlines. The reports then allow the Councillors of the
Ndlambe municipality to monitor the implementation of service delivery programs and initiatives

across its jurisdiction.

6.1 Monthly Reporting

Section 71 of the MFMA stipulates that reporting on actual revenue targets and spending against the
budget should occur on a monthly basis. This reporting must be conducted by the accounting officer
of a municipality no later than 10 working days, after the end of each month. Reporting must include
the following:

i. actual revenue, per source;
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ii. actual borrowings;
iii. actual expenditure, per vote;
iv. actual capital expenditure, per vote;

v. the amount of any allocations received
If necessary, explanation of the following must be included in the monthly reports:

a. any material variances from the municipality’s projected revenue by source, and from the
municipality’s expenditure projections per vote;

b. any material variances from the service delivery and budget implementation
plan and;

c. any remedial or corrective steps taken or to be taken to ensure that the projected revenue and

expenditure remain within the municipalities approved budget.

6.2 Quarterly Reporting

Section 52 (d) of the MFMA compels the mayor to submit a report to the council on the
implementation of the budget and the financial state of affairs of the municipality within 30 days of
the end of each quarter. The quarterly performance projections captured in the SDBIP form the basis

for the mayor’s quarterly report.

6.3 Mid—year Reporting

Section 72 (1) (a) of the MFMA outlines the requirements for midyear reporting. The Accounting
Officer is required by the 25th January of each year to assess the performance of the municipality
during the first half of the year taking into account -

i. the monthly statements referred to in section 71 of the first half of the year

ii. the municipalities service delivery performance during the first half of the financial year, and the
service delivery targets and performance indicators set in the service delivery and budget

implementation plan;

iii. the past year’s annual report, and progress on resolving problems identified in the annual report;
and

iv. the performance of every municipal entity under the sole or shared control of the municipality,

taking into account reports in terms of section 88 from any such entities.
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Based on the outcomes of the mid-year budget and performance assessment report, an adjustment
budget may be tabled if actual revenue or expenditure amounts are materially different from the
projections contained in the budget or the SDBIP. The SDBIP is also a living document and may be
modified based on the mid-year performance review. Thus the SDBIP remains a kind of contract that

holds the municipality accountable to the community.

7. PLANNING PERFORMANCE

The municipality must involve the community in deciding what priorities and needs it wants to
achieve. Community involvement will be in line with relevant legislation and approved policy. The
planning cycle delivers a five year and annually reviewed IDP {(including a Corporate Scorecard with
definitions), an annual Corporate SDBIP, Directorate or Departmental Scorecards. Planning ensures

that clear strategic direction is set and prioritised. Planning is informed by feedback on performance.

This is the stage where Strategic objectives, performance indicators and targets are determined.
Indicators measure the extent to which objectives are being achieved, indicating performance in
relation to outcomes, outputs, activities and inputs. Targets set the level of performance to be
achieved within a defined period of time. Indicators must be measurable, relevant, objective and
precise. They must include outcomes, output and input indicators. National general indicators must

be included.

The IDP will be set for the five year term of office of the elected council and reviewed annually. It will
include the SFAs, corporate objectives (strategic objectives), corporate indicators and targets. There
will be a direct relationship between the corporate objective, corporate indicator and target. The
actual achievements of targets set for the objectives will be reported on quarterly bases where
appropriate. They will form the platform for the quarterly and annual reports on performance.

The components will be interlinked to ensure implementation. All the corporate objectives and
indicators will cascade into a Directorate and/or a Departmental SDBIP and/or the Municipal
Manager’s and/or a section 57 appointees scorecards.

7.1 Monitoring, Measuring, Evaluating and Reviewing performance

Monitoring and measuring are the processes and procedures to collect, collate and analyse
organisational performance data on an on-going basis to determine whether planned performance
targets have been met, exceeded or not met. It will take place on a quarterly and an annual basis.
The performance evaluation results are determined by regular management meetings to establish:
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* Year- to- date performance progress and reasons for variances for both under- or over
performance; and

* Remedial action (effective methods of correction or enhancement), if any, which need to be taken
to achieve the agreed performance targets.

* A date for implementation and a responsible person will be identified.

A review of indicators and targets can take place to the extent that changing circumstances so
demand and in accordance with a prescribed process. These are limited to major organisational
changes and when the budget is adjusted. Reporting performance includes an Annual Report to the
relevant Council committees and to the community for comment and Quarterly reports at

corporate, directorate and department level to the relevant Council committees.

7.2 Auditing and Oversight

Internal Audit and Audit Committee (includes the Performance Management committee) review the
OPM system for functionality, performance information and compliance. The Auditor General and

Standing Committee on Public Accounts (SCOPA) review the Annual Report.
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ANNEXURE A

© PROJECTED MONTHLY REVENUE AND
EXPENDITURE BY VOTF




EC105 Ndlambe - Supporting Table SA26 Budgeted monthly revenue and expenditure (municipal vote)

'‘Ret Budget ¥ear 202021 Medium Term _w—”-a._- and Expenditure
R thousand July August Sept  Oclober  November Docember  January  February  March April May June ?wounﬁ,.: w&bﬂ“ = Esunhmg L
|Revenus by Vote
Vole 1 - EXECUTIVE AND COUNCIL 356 156 356 356 356 346 356 356 356 356 356 356 1257 4443 4628
Voip 2 - MUNICIPAL MANAGER - - - - - - - - - - - - -
Voig 3 CORPORATE SERVICES 27 47 7 7 U7 ur 647 M7 7 247 247 199 it m 3303
Vote 4 - COMMUNITY AND PROTECTION SERVICES 4844 4904 4844 4942 4944 4944 4942 494 4944 454 4944 14 gmgr B 3728 15103
Vate & - COMMUNITY AND PROTECTION SERVICES 4944 4944 4944 4944 404 4944 4944 4944 454 4044 4944 128 150) FLy g 15417 b 328
Voie 6 - INFRASTRUCTURE DEVELCPMENT 3464 3484 3464 3464 3464 A454 3464 3454 ! 3464 3454 3484 il Janpr 53244 4B 40
Yobe 7 - INFRASTRUCTURE DEVELOPMENT 3464 346’ 3464 3464 3464 3464 3464 3464 34p4 J484 3464 115 518) 2590 2713 7883
Vate B - ELECTRICITY SERVICES 8570 6670 | 8570 5 570 5570 & 570 6570 6570 | 650 8570 4500 6570 78 8 97 875 45 448
Vol § WATER WORKS 6519 £519 6519 519 8519 6519 6519 6519 6518 6510 | 8519 4622 75 328 £9 776 83600
vola 10 - FINANCIAL SERVICES 15444 16444 16444 16 444 16444 16 444 18444 16 444 15444 YT 16444 19 445 200 333 213163 5T
Volz 11 - FINANCIAL SERVICFS 15444 16444 16444 15444 | 15444 16 444 15444 16 444 16444 B4 18444 1180 BET) # =
Vieie 12 - Nolamba LM 38544 38 544 854 38 544 38644 38 544 30544 38 544 38544 354 38544 1423 980}
Veie 13 - Ndlambe LI 35544 8 5de B4 36 564 3B 6as 36 584 B544 38 544 38544 3Bag 3854 1423 B0} -
vote 18 Nul - - - - - - - - - | - =
vete 15 - Nul - i) - _ - - - . % . s
Tatal Revenus by Vote 140 484 140 484 14D 484 140 484 140 484 140 484 140 484 140 484 140 484 140 484 140484 (1079 442) 465 876 488 9§89 517 455
vite 1 - EXECUTIVE AND COUNCIL 1078 1079 1079 1078 1678 1078 107 1078 1079 1079 1 Gi7% 587 12467 12 850 13 259
vole 7 . MUNICIPAL MANAGER 21 2% 2TH 214 21H 213 27 274 27 2T 2734 {538) 245 41 261 i26e8
vote 3 - CORPORATE SERVICES 2306 239 2356 2308 2385 239 229% 2386 23% 23% 2386 * 392 2 TAS 728 28650
votz 4 - COMMUNITY AND PROTECTION SERVICES TS 7218 Tars 1318 L] 7318 s 1318 7218 7215 775 28 518) 83513 55 31 552472
vote & - COMMUNITY AND PROTECTION SERVICES 125 7215 125 T rEs a5 s 125 1475 7275 1275 th1 173 26 856 0402 320N
vote b - INFRASTRUCTURE DEVELOPMENT 8480 B4w0 8450 8480 8450 8450 8480 8490 g480 8480 8480 *138 %533 5490 104 112
vote 7 - INFRASTRUCTURE DEVELOPMENT 3430 B4%0 Bag0 Ba90 84%W §490 B4gp 8430 B 430 8400 2450 185 712 4656 ELTY] 4038
Vote 8- ELECTRICITY SERVICES 8574 6674 867 664 a6r4 6672 65674 6674 B&re RN 674 B92 4103 TB176 82473
Voie B - WATER WORKS 3518 3618 1616 a615 | 3616 3618 35616 3618 616 3616 3816 2203 41975 4a 405 1660
Vote 10 - FINANCIAL SERVICES 5243 5849 5326 5220 5228 5229 522 5208 528 528 522 ase2 #2 756 R36887 A7 067
Voig 11 - FINANCIAL SERVICES 5243 5848 5326 6208 529 5229 5229 5229 §220 5228 LY 7] (58 254 - - -
voie 12 - tidlambe LW 38508 38114 7 594 T4 37 434 37 4% 37494 37484 37494 37494 7494 1414 170} - =
voie 13- Ndllambe LM 38508 38114 37594 74 T4 a7 454 3743 37 494 37 454 37 494 37494 418 170) = -
uree 14 - Bl - - - - - - - -~ - - -
\ioie 15 - %l B e e e - - bk B - { - - - -
Total Expenditure by Vole 137533 135958 133878 133478 133478 133476 133478 133478 133478 133478 133478 (1046042) 429 148 447752 40745
|Surpiusi{Daficit) before assoc. T 2951 452 6 808 7006 7006 7006 7008 7006 7006 7 006 7008 {33401) 36730 48248 %110
Taxation - E - - - - - - - - - - - -
Atiniulabie 16 munoabes - - - - - - - -
Share of surplus! [detet) of associate = = - - - - - - - = = < = %
r_!i.gr__. 1 2951 452 4 606 7006 7006 7 006 7006 7006 7008 7 006 7006 {33 401) 38730 49248 46710
Refanznces

! Surphus (Daficih must recontie with Budgeted Sinangial Performance
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ANNEXURE B

PROJECTED MONTHLY OPERATIONAL AND !

CAPITAL EXPENDITURE BY VOTE




EC105 Ndiambe - Supporting Tabie SA28 monthly capital expenditure (municipal vote)

it Budget Your 2020121 Medium Term Revenue and Expenditure

R thousand Sty Augum Sept October Nev. Dec. January Feb. March Apr ay e ?ﬁu& m.awmhwut 1 E&.Nw% ﬁ
TMEE&!% 1

4o 1 - EXECUTIVE AND COUNGIL - . - - - - -

yoie 2 - MUNICIPAL MANAGER = > - 2 - . . £

Jow 3 - CORPORATE SERVICES - = - - - - 2 n A .

Ve d - COMMUNTY AND PROTECTION SERVICES - - - M E : ~ . )

oie 5 - COMMUNITY AND PROTECTION SERVICES - = - - - - =

J0te b - INFRASTRUCTURE DEVELOPMEN? = = - - . =2 e - -

vomm /- INFRASTRUCTURE DEVELOPMENT - - - . . - =

vore B - CLECTRICITY SERVICES - " . 5 B B

#0068 - WATER WORKS - - - 3 = & 2 : E b

Vo 10 - FINANCIAL SERVICES - - - - - -

Ve 11 - FINANCAAL SERVICES L - - - - - =

et ¥ Nolambo LM - i - - - = 4 -

viotm 13 - Netanbe LM ~ - - = - - = 5 - e

vode 14 - Nyl - - - - - - - - - ]

ote 15 - i - S =t : - - - - = - - . 2
Capital multi-year expenditure sub-total 2 - - - - - - - - - - : = - . g

0 &6 appropriated

Woie 1 - EXECUTIVE AND COLINCI. 8 8’ 8 8 8 B 8 L} 8 [ 3 § 100 ] "

Vale 7 - MUNIGIPAL MANAGER 0e 102 102 102 | 02 102 102 102 107 10z 107 107 1204 1297 1353

Vom 3 - CORPORATE SERVICES 40 40 40 90 @ ® @ 0 40 4@ « kil 758 an 554

Voie 4 - COMMUNITY AND PROTECTION SERVICES 9459 % B @ | " 9% ] 9 9 % % 110 383) % 154 296

voie § - COMMUNIFY AND PROTECTION SERVICES 9439 9 ® | " % % % " ] ® 1107 "5% 1099 1160

vom 6 - INFRASTRUCTURE DEVELOPMENT 7548 218 26 56 | 26 26 218 7 218 26 6 30 1 75 22 386 13860

Vo 7 - INFRASTRUCTURE DEVELDPMENT 648 M6 Fil'] 836 1] ne Fal3 2e Fil] N6 216 {10 03D} 30 Fi'] 28

Vote B - ELECTRICITY SERVICES % 0 5 50 5 L] ) ] 50 50 50 0 608 523 oE8

Vota - WATER WORKS 18445 | - | 400 - . - - - - 1+ B97) 15.948 6 X 78 586

Vote 101- FINANCIAL SERVICES nr "y 17 " " 17 "y 1y 17 "r 1" 7 1404 14m ' 553

Vote 11 - FINANCIAL SERVICES 1" i " 1y " 147 L) ny 1"r 1r 17 11 260 : "

Vote 12~ Ndlambe | M msan 633 £33 1853 833 [3}] ] 633 633 B3 B33 {41 15T) -

Yotz 13- Neliambe LM Ba 833 633 1653 i3 633 §33 833 532 £33 83 143 157) =

Yot 18- Nul - - - - = - = i ” 2

Vote 15 N - - = " ot " - o - . : .
Canital singie-year expenditure sub-total 2 12457 230 2390 SO0 23 21 2000 230 230 2730 20 {7 1sE) a3 4518 45840
Total Capitsl Expendiiure 2 124 597 110 230 5010 233 2330 230 230 23% 2336 23 (10725) u3 46 188 48640
fnfermnces

L wu5§$§B§§¢E§§EQ§ Year and Forwar Year estmates
Z Tolal Capnat Erpanaitire must reconcts b Scapeisd Capital Expendtue



